 “The brave poor sodger ne’er despise,
Nor count him as a stranger;

Remember he’s his country’s stay

In day and hour of danger”
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NEW
JPA – USE OF RESETTLEMENT ABSENCE & NON-ABSENCE WORKFLOWS
The Resettlement Absence & Non-Absence Workflows on the Service Leavers JPA Home Page is working erratically and without any guarantee that the system will accurately pass on/retain Absence & Non-Absence information.

However, in an attempt to get the system to work properly Service Leavers are now to use both the Absence & Non-Absence Workflows AND the paper MOD Forms 363 and 363(T).

Use of the paperforms will ensure that accurate records are held by the Resettlement Support Officer, that courses are booked at the earliest opportunity, and that no Service Leaver ‘dips out’ of his.her entitlement because the JPA system misdirects information.

This is extra work for Service Leavers – you are not alone.  The NRIO receives up to 40 Workflows each day (the record is 200+), some 5 will be for Service Leavers at HMNB Clyde, the remainder will be a mixture of RN/RAF, the majority RAF, all of which have to be reassigned by the NRIO to their rightful owners – yes, it’s a pain.
TRANSOCEAN VACANCIES – RIGHTJOB 34198669198 – PRESENTATION RRC ROSYTH – 14/15 OCTOBER 2010  Transocean will be running a second presentation at RRC Rosyth on 14 & 15 October in relation to the vacancies for Assistant Subsea Engineer Trainees.  Salary in the region of £7500/month.  Check that you meet the criteria of the Job Description!!! MOD Form 363 and Absence Workflow on JPA required.

VACANCY – TORNESS – ENVIRONMENTAL SAFETY GROUP HEAD  British Energy is looking for an Environmental Safety Group Head to report to the Technical & Safety Support Manager and will provide radiological protection and environmental management services to the site in order to contribute to the safe and commercial operation of the plant.  As a minimum, applicants will have a relevant HNC (or equivalent).  Candidates with a relevant degree may have an advantage.  Salary £55 – 71K.  More detail at RightJob Ref No 34198669880, or contact gclark@ctp.org.uk   Closing date is 17 September 2010.

VACANCY – VEHICLE MECHANIC – HELENSBURGH – HONDA  Experienced Vehicle Mechanic required.  Send CV to The Dealer Principle, Helensburgh Honda, 101-103 East Clyde Street, Helensburgh.  Only successful candidates will be contacted for interview.

NBCTM 143/10 USE OF PRIVATELY OWNED VEHICLES BY SERVICE PERSONNEL ON MOD BUSINESS  Attention is drawn to this recently issued NBCTM.  This affects the travel of all Service Leavers.  When a SL attends a resettlement event or activity they are on duty.  On duty they are on MOD Business.  And finally -  Duty Travel is the responsibility of units – not the resettlement organisation.

NBCTM 145/10 – VALEDICTORY CERTIFICATES  Attention of Service Leavers is drawn to this NBCTM.  Applications for Valedictory Certificates should be received by the UPO Request Section from Divisional Officers no less than 6 months prior to the Service Leaver’s Terminal Date.
PROPERTY DEVELOPMENT – WORKING ATTACHMENTS  A former Service Leaver (22 yrs/Royal Highland Fusliers) has set up a company to assist service leavers who may have an interest in the construction, renovation or property environment.  Placements are free, there is a charge for food and accommodation.  The placements are in Brittany in France.  Calum Harkiss website is www.workplacementsinfrance.com 

ABERDEEN EXHIBITION CONFERENCE CENTRE – TECHNICAL EMPLOYMENT FAIR – THURSDAY 27 JANUARY 2011 – RRC ROSYTH  Companies from the Technical, Engineering, Oil & Gas will be present.  Further information from RRC Rosyth on 01383 425960 or 9335 65960 or email rrcrosyth@ctp.org.uk   MOD Form 363 and JPA Absence Workflow required. 
2010DIN01-133  STREAMLINED ROUTES TO PROFESSIONAL REGISTRATION WITH THE ENGINEERING COUNCIL FOR ROYAL NAVY MARINE ENGINEERS AND TECHNICIANS  Attention is drawn to this DIN issued August 2010.

LEAN SIX SIGMA GREEN BELT FOUNDATION COURSE – RRC COTTESMORE  RRC Cottesmore has been authorised to run Lean Six Sigma (LSS) Green Belt Foundation courses in conjunction with Belgravia Consulting Ltd.  LSS, used in business improvement, is currently employed by the Tesco and Caterpillar.  The qualification is graded by coloured belts from Yellow through Green to Black and Master Black Belt.  Companies who employ the LSS model will usually have all project staff qualified and the level of qualification (or belt colour) will depend onb the level of responsibility on the project.  Candidates who successfully pass this intensive 5 day course will have achieved LSS Green Belt foundation certificate certified by Education Development International (EDI) and recognised at Level 4.  First course dates are 22 – 26 November.  For more information  contact Max Lomax, RETM at RRC Cottesmore on 01572 812241 Ext 7193 or mlomax@ctp.org.uk 
[Lean Six Sigma also known as Lean Sigma is a marriage of two otherwise distinct business management strategies.  Lean manufacturing and Motorola’s Six Sigma system.  While the lean manufacturing methodology concentrates on creating more value with less work, the Six Sigma system strives to identify and eliminate defects in product development.  Thus, LSS provides a method to accelerate a company’s decision making process, while both reducing production inefficiencies as well as increasing product quality.]
BE YOUR OWN BOSS – PRINCE’S TRUST – DELIVERY PARTNER ENGLAND, WALES, NORTHERN IRELAND  The Prince’s Trust is acting as the Delivery Partner for the Royal British Legion targeting 18-30 year old Service Leavers (SLs) who are considering Self Employment after leaving the Armed Forces.  In basic terms, any SL between 18 and 30 who is interested in running their own business, or even getting a heads up as to what ‘being self employed’ involves, then there are available places on this scheme for them.  SLs can access training, mentoring and financial support to decide if self employment suits them, and if so, to progress with setting up a business.  The funding is only available until March 2011 – so the window of opportunity is somewhat narrow.  To sign up a SL needs to register at www.civvystreet.org the RBL website.

BE YOUR OWN BOSS – ROYAL BRITISH LEGION SCOTLAND – SCOTLAND  For information on Be Your Own Boss in Scotland, Service Leavers should contact Gary Gray, Head of Charitable Services, Poppyscotland, New Haig House, Logie Green Road, Edinburgh EH7 4HR.  Telephone 0131 5501593, Mobile 07894484493. 
NEXT STEPS – 16 SEPTEMBER – RRC ROSYTH

  Ask yourself the following questions


Do you have the motivation and confidence to combat the current climate?


Do you feel confident when meeting new people?

Are you able to handle new situations?

Do you feel confident about the move from military to civilian life?

If you answered No or hesitated to any of the above, come along to RRC Rosyth where Next Steps is the way forward.  Next Steps will be run on 16 September and 11 November.  More information and to book contact Louise on 01383 425086 or lwatt@ctp.org.uk 
WHITE ENSIGN ASSOCIATION AUTUMN VISIT TO SCOTLAND  Lt Cdr Mike Howell RN (Rtd) will be visiting HMS Caledonia on Tuesday 28 September, RM Condor on Wednesday 29 September, and HMNB Clyde on Thursday 30 September.  More details to follow.

VACANCIES – WHITE ENSIGN VACANCY LIST  The White Ensign Job Vacancy list this week contains 9 jobs in Northern England and Scotland.  Employment ranges from Port Managers to Human Resources.  Finding employment is getting more difficult.  Take all the free help you can get, whilst you can.  More details at 020 7407 8658, or e-mail office@whiteensign.co.uk  to get onto the weekly Vacancy List.
OFFICERS ASSOCIATION(SCOTLAND) VISIT TO HMNB CLYDE – THURSDAY 30 SEPTEMBER Mary-Clare MacFarlane will next be visiting the Clyde Learning Centre on 30 September between 1100 and 1500.  She is available to informally chat about Scottish employment prospects with Officers and Senior Rates on an individual basis.  Any Service Leaver wishing to book an interview should contact Mark Clifford, the Resettlement Support Officer, on 3594.
A SAMPLE OF RIGHTJOB REFERENCES
BAe (Portsmouth):  34198669751; 34198669749; 3418669738; 34198669739

Multi Jobs in Afghanistan:  34198669292

BAe (Falklands):  34198669624

USA. Field Service Engineer:  34198668993

Kent.Engineering Manager:  34198669409

Nigeria. In Country Project Managers:  34198669267

Portsmouth. Bridge Simulator Controller:  34198669519

Cruising (Carnival). ElectroTechnical Officer:  34198664198

Pacific. Relief Chief Engineer:  34198669218

S Yorkshire. Procurement Specialist:  34198668785

Yorkshire. Mechanic:  34198668917
CAREER TRANSITION PARTNERSHIP INFORMATION
INSIGHT TO THE SURVEILLANCE INDUSTRY – WORCESTER  The Surveillance Group Ltd are running Open Days at Brook Court, Worcester describing the training and employment opportunities within the surveillance industry.  The event will consist of presentations, demonstrations, informal discussions, guided tours of the facility and a buffet in the group’s Training Centre.  Dates are Tuesday 21 September; Tuesday 19 October; Tuesday 23 November and Thursday 9 December.  For all enquiries contact Kate on 01432 276100 or kate@thesurveillancegroup.com .  MOD Form 363s will be required.

RRC CATTERICK IN HOUSE COURSES 2011  Details of courses at RRC Catterick – NEBOSH Diploma in Environmental Management; Managing Safely; CPC National/International; NEBOSH Diploma; Combined NEBOSH Practitioner; Combined Quality Internal and Lead Auditor courses, are now available on the CTP website.

ROYAL NEW ZEALAND NAVY VISIT TO HMNB CLYDE WILL BE ON MONDAY 22 NOVEMBER  More details to follow.

RTC AND RRC COURSES – 20% VAT  will apply to all courses booked on or after 4 January 2011.

ILM LEVEL 3 CERTIFICATE IN FIRST LINE MANAGEMENT  New course delivered at RRC Portsmouth starting 18 Oct 10.  To give individuals the capability and confidence to lead and manage within a commercial environment, and providing a solid foundation for aspiring managers to develop their skills and abilities.  For more details contact gtyrrell@ctp.org.uk 
PROJECT MANAGEMENT COURSE AT RTC ALDERSHOT  has been reduced from 3 weeks to 2 by removing the PRINCE2 element.  This will enable Service Leavers to concentrate fully on gaining the Association of Project Management qualification.  PRINCE2 is available at a number of RRCs.
NEW COURSE – RRC CATTERICK  RRC Catterick has been given approval to deliver the 7 day Combined Quality Internal and Lead Auditor Course (£1378.00 incl VAT). First course will run 30 Sep – 8 Oct 10.  Queries to Chris Lamb 01748 872 900  (RETM at RRC Catterick).
CTP NEW COURSES  A new course C&G 2391-20 Certificate in Design, Erection and Verification of Electrical Installation (Level 3) has been introduced at RTC Aldershot.  This course builds on the knowledge and understanding gained from completing the 17th Edition and Inspection and Testing courses.  Two further courses are likely to be announced in the near future.  BIFM Level 4 Certificate in Facilities Management at RTC to start in Oct 10); and ILM Level 5 Certificate in Coaching and Mentoring to be run at RRC Portsmouth from Oct 10.
RTC ALDERSHOT – ELECTRICAL COURSES  For those attending electrical courses beware that textbooks are available for purchase at discounted prices on site.
TESCO RECRUITMENT INITIATIVE – 2010  In 2010 Tesco will be giving presentations at 3 further RRCs, Rosyth (7 Sep), Tidworth (9 Sep) and Cottesmore (14 Sep).  These presentations will be to recruit First Line Management roles within stores or distribution.  From 20 Sep to 18 Oct a 4 week recruitment window will open up for applications and CVs to be submitted to Tesco.  This will be the ONLY opportunity for Service Leavers to apply for First Line Management roles in 2010.  Due to the lengthy process, Tesco are unable to process applications received outside of the recruitment window.  Service Leavers are strongly advised to attend a presentation prior to submitting an application.  This will provide a broad understanding of the career path for first Line Management roles and the recruitment process which has been designed specifically for Service Leavers.  Service Leavers unable to attend a presentation but still wish to apply should follow the advice given on the information sheet at:
www.ctp.org.uk/ctp/serviceleavers/news/details/TESCO-COMPANY-PRESENTATIONS-2010/393548 

Service Leavers interested in other roles within Tesco such as within IT, Accounts, Administration or other support roles, please visit the Tesco careers site at;

www.tesco-careers.com
COURSES AT RRC ROSYTH – FORWARD PLANNING DATES

Nebosh General Certificate 14 Sep – 1 Oct 10.
Potential Police Officers  6 – 10 Sep 2010. 
MOD Form 363T required.
VISITS OF CTP CONSULTANT  - TO CLYDE LEARNING CENTRE  –  JUNE TO DECEMBER 2010  Graeme Kenny a CTP Career Consultant will visit HMNB Clyde on Monday 13 September; Monday 18 October; Monday 15 November and Monday 13 December.  The aim is to be available for 1 to 1 interviews with Service Leavers to assist with resettlement matters (other than administration).  Book interviews through Mark Clifford on 3594 or with Louise at Rosyth on 9335 65086.
2010

7 Sep

Tesco Company Presentation


RRC Rosyth

7 Sep

Financial Brief



RRC Catterick

8 Sep

Housing – The Options


RRC Tidworth

9 Sep

Tesco Company Presentation


RRC Tidworth

14 Sep

Tesco Company Presentation


RRC Cottesmore

15 Sep

Financial Brief



RRC Cottesmore

15 Sep

Housing – The Options


RRC Aldershot

16 Sep

Business Links Presentation


RRC Plymouth

17 Sep

Becoming Self Employed Tax Presentation
RRC Plymouth

21 Sep

Teaching Awareness Presentation

RRC Catterick

22 Sep

Financial Brief



RAF Kinloss

22 Sep

Housing – The Options


RRC Northolt

23 Sep

Financial Brief



RRC Rosyth

23 Sep

Teaching Awareness Presentation

RRC Tidworth

28 Sep

Midlands Employment Fair


RRC Cottesmore

28 Sep

Housing – The Options


RRC Portsmouth

30 Sep

Housing – The Options


RRC Plymouth

1 Oct

Teaching Awareness Presentation

RRC Northolt

6 Oct

Teaching Awareness Presentation

RRC Plymouth

7 Oct

Financial Brief



RRC Plymouth

13 Oct

Housing Brief




RRC Rosyth

14 Oct

Self Employed Awareness Day

RRC Tidworth

21 Oct

Teaching Awareness Presentation

RRC Portsmouth

2 Nov

Housing – The Options


RRC Catterick

4 Nov

South West Employment Fair


RRC Tidworth

4 Nov

Teaching Awareness Presentation

RRC Aldershot

4 Nov

Housing – The Options


RRC Cottesmore

15 Nov

Emergency Services Awareness Day

RRC Tidworth
17 Nov

Housing – The Options


RRC Tidworth

25 Nov

Housing – The Options


RRC Aldergrove

2011


27 Jan

Technical Employment Fair(Aberdeen)
RRC Rosyth


VACANCIES
BUSINESS OPPORTUNITY – FRANCHISE – BRITISH ECO SCOTLAND  Supplier of renewable energy solutions in Scotland selling solar panels, wind turbines etc.  See website at www.britisheco.com  Keen to contact Service Leavers as potential franchise holders. 

VACANCIES – RIB ENGINEERS  Drum Cussac is looking for 2 Rib Engineers with experience of Pacific 22 ribs and who have worked with the Royal Marines.  Must have valid passport, ENG1 medical, STWC95 and be in date for Yellow Fever.  Could be in a job in weeks.  Contact Simon Wilson Chief Engineer Drum Cussac on sw@drum-cussac.com 

PARAGON CREATIVE specialises in fitting out museums etc.  Based in York they are looking for innovative engineers.  See www.paragoncreative.co.uk 

MARITIME VOLUNTEER SERVICE is a registered charity that specialises in the training and practice of maritime skills.  Anyone with an interest in the sea can join the MVS (between ages of 18 and 65).  Check out their website at www.mvs.org.uk 
VACANCIES – ERSKINE HOSPITAL  For time to time Erskine Hospital has vacancies for ex-Service personnel.  Visit www.erskine.org.uk for employment opportunities.
SELF EMPLOYMENT?  THE HAMILTON PROJECT  A service background can be an excellent foundation for self-employment.  The Hamilton Project is a business support programme that will help you apply your skills in a business setting.  The project provides you with access to a book, business planning workshops, on-line business programme and e-mentoring.  Best of all, it is free.  Contact Dave Gardner (RMRIO) on 01392 414118 or www.hamiltonproject.org.uk for more details. 
SCOTTISH POLICE SERVICES AUTHORITY WEBSITE  See www.spsa.police.uk/recruitment/vacancies for some interesting jobs in support of Scotland’s police and criminal justice community.
POLICE JOBS?  The website www.police-jobs.co.uk provides a job site for serving, former & retired police officers, civilian police staff and criminal justice sector practitioners.  However many of the posts advertised require qualities which Service Leavers possess, from security cleared to accustomed to discipline, etc.  Worth a look.
NUCLEAR ENERGY INDUSTRY  David Mincher (ex RN now Operations Engineer at Sizewell B) has volunteered as a contact point for those seeking information on the UK Nuclear Industry and British Energy in particular. He can be contacted at david.mincher@british-energy.com   David has also passed on the British Energy e-mail link to the page aimed at Service Leavers, 

www.british-energy.com/pagetemplate.php?pid=481 

WWW.YOURJOB.AJL.CO.UK  This recruitment website currently has employment in the Offshore Wind Sector and Nuclear Sector in Scotland.

THE LIST  The List is a job seekers recruitment and networking organisation for all ranks of the Armed Forces which links people with employers and businesses who need ex-Forces skills.  Anyone can look at The List website (www.thelistuk.com) but to apply for a job you need to register (free) and join The List.  For more information see the website or call 0870 752 0010.
VACANCIES – SECURITY CLEARED EMPLOYMENT  Attention is drawn to www.securityclearedjobs.com which  has over 2500 jobs from various employers and agencies looking for Security Cleared personnel.  Be aware of the security implications of registering on this site.
VACANCIES – LUXURY YACHTING INDUSTRY  For further information try www.ypicrew.com 
CIVIL SERVICE JOBS IN HMNB CLYDE see www.civilianjobs.mod.uk 
JOBS IN THE MIDDLE EAST & ELSEWHERE?  Try www.gulftalent.com 
JOB SEARCH ENGINE FOR OIL & GAS SECTOR – www.match4jobs.com 
NEED HELP TO START OFF YOUR CV?  Try:- www.careersadvice.direct.gov.uk/helpwithyourcareer/writecv/ 
LEAVING THE ROYAL NAVY? – GOT SPARE TIME? – WANT TO PUT SOMETHING BACK INTO SOCIETY?  The Sea Cadets is a national youth training organisation that is based on the customs and traditions of the Royal Navy although it is not a recruiting tool.  It provides young people from ages 10 to 18 with many exciting opportunities but is dependent for its success on adult volunteers.  Ex Royal Navy Senior Rates and Officers are perfect for the Sea Cadets.  If you would like to know more about being an adult volunteer, or where to find out where your local Sea Cadet unit is, visit www.seacadets.ms-sc.org for more information.

RFA RECRUITMENT  To find out phone RFA Recruitment on 02392 725923 or 02392 725243 or e-mail rfarecruit@gnet.gov.uk 

BAe RECRUITMENT ROADSHOWS  The following will lead SLs to the appropriate website – www.mascareers.co.uk/events/ForthcomingEvents.aspx
SKILLFORCE – SCOTLAND  Skill Force is an innovative scheme which uses the world class team building and problem solving skills of former Armed Forces personnel to deliver Core Skills training to young people.  At the core of Skill Force are enthusiastic, highly motivated instructors determined to help young people make the best of their opportunities.  These young people achieve better results, have raised self esteem, and significantly improved life chances.  As an organisation Skill Force is determined to set high standards, respond quickly to change and provide a challenge to everyone involved – participant and instructor alike.  Skill Force currently has six teams throughout Scotland. Skill Force have announced a national initiative in setting up a bank of casual workers.  For more information on employment with Skill Force see www.skillforce.org      
OLYMPIC JOBS   Anyone interested in employment within the 2012 Olympics organisation should log onto www.london2012.com for further information.
VACANCIES – AVIATION SECURITY  SIA & Aviation Security have vacancies for male and female operatives throughout UK, and provide targeted training.  The company have Awareness Days held at Heathrow.  Contact 01428 607755 or email info@security-resettlement.co.uk for further information.
TRAINING
WHAT’S COOKING?  Edinburgh New Town Cookery School, set in Queen Street, in the heart of Edinburgh, offers courses which will put you on the path to becoming a successful cook.  Whether you want to work in the food industry or run your own bed and breakfast business the school has a course suitable for you.  Our practical, professional approach will give you the skills to cook with confidence.  Courses range from 1 day workshops to 1, 3 and 6 month, full time courses.  For more information visit www.entcs.co.uk or call us on 0131 226 4314.

WORKING AS AN ELECTRICIAN IN SCOTLAND  Any Service Leaver considering working as an electrician in Scotland is advised to consult www.sectt.org.uk.  Rules governing the issue of a ‘grade card’ (in England – Part P) are laid out on the web site.

TRAINING FOR POLICE ENTRANCE  JD Police Training provide a 6 week (2 nights each week) course to assist candidates to join the Scottish Police.  Cost is £250.  Courses are held in Central Glasgow.  See www.police-entrance-test.co.uk for more details.

SHIP SECURITY COURSES  Ocean Marshalls based in Glasgow are offering Ship Security Officer/Anti-Piracy  courses.  The 3 day courses are MCA approved and an extra 1 day Company Security Officer qualification can be added on.  For further details contact Melissa Gardiner on 0141 331 9960 or email mel@oceanmarshalls.com 
DRIVER CERTIFICATE OF PROFESSIONAL COMPETENCE  New rules introduced across the EU have led to changes in the licence procedure.  New drivers entering the industry will need to pass the Driver CPC initial qualification exams as well as holding the relevant vocational driving licence before they can drive for a living.  To get the full Driver CPC qualification you will have to pass two theory and two practical exams.  See www.drivercpc.org or www.businesslink.gov.uk/cpc 

ILA SCOTLAND If you are on £22K or less, or are on benefits, you could get up to £500 towards the cost of  learning in Scotland.  Two types of account are available.  £200 accounts if you are interested in learning something new or brushing up your skills.  £500 accounts if you are studying a part-time HNC, HND or a Degree course.  For further details log onto www.ilascotland.org.uk  
TRAINING – PROTEC TRAINING  offers a range of specialist driving tuition ranging from Off Road 4x4; Trailer(B+E); Emergency Response Training; Defensive Driving; Close Protection and Advanced Motorcycle, from Dalry in Ayrshire.  Do you want to join the Police or the Ambulance Service or the Fire Brigade – could this extra training assist to get you the job you want?  Run by a ex-RN Lt Cdr Protec is offering 10% discount to Service Leavers.  Contact via 01294 833648 or 07890 280096 or www.protectraining.co.uk or www.protectivedriving.co.uk 
WANT TO LEARN TO COOK?  The Cookery School in Glasgow located in Central Glasgow, has a one week course to give you cookery skills.  For more details ring 0141 552 5239.  (They also run Corporate Entertainment and Team Building Courses.)
THINKING OF STARTING YOUR OWN BUSINESS IN DUMBARTONSHIRE?  Business Gateway Dunbartonshire has offices in Clydebank, Kirkintilloch, Milngavie, Dumbarton and Helensburgh.  Each office has a programme of free seminars and workshops on offer, designed to introduce self starters to the various aspects of creating and running a successful business.  More information, visit www.bgateway.com ,or ring 0845 609 6611.
ACCREDITATION OF PRIOR LEARNING  The following link to the Open University’s credit transfer scheme details RN courses that can earn CATS points towards OU degrees.  Even if you do not want to undertake an OU degree this website may provide an indication and useful benchmark of the credit you can get for Prior Learning when approaching other institutions.

www3.open.ac.uk/credit-transfer/professional/inst000120.shtm
TRAINING - ALTERNATIVE ENERGY TECHNOLOGIES  The Green Energy Academy offers qualifications in Domestic Micro-Wind Turbine Installation; Solar Installation; Energy Performance Certificate; Water Conservation and Ground Source Heat Pump Installation. From complete beginners to qualified plumbers and electricians.  Call 08700 340 170 for further details or e-mail enquiries@greenenergyacademy.co.uk 
TRAINING - LGV TRAINING AT NVQ3 LEVEL  Roberts Training and Industrial Solutions offer LGV training at NVQ Level 3 (C&G 3990).  This is important for Service Leavers as this means that the Enhanced Learning Credit can be used for this training.  For further details contact Roberts Training at 8 Navigator Court, Westland Way, Preston Farm Business Park, Stockton on Tees, TS18 3TQ, or 01642 606500, or roberts_training@yahoo.co.uk 

2009 DIN/NBCTM/RNTMs OF INTEREST TO SERVICE LEAVERS
2009DIN07-042
Further and Higher Educational Support for Service Leavers.

2009DIN01-123
Streamlined Route to professional registration with the

Engineering Council via the Institute of Engineering and 

Technology (IET) for Royal Navy Weapon Engineers and

Technicians.

NBCTM 31/10
Nuclear Institute Membership.

2010DIN07-033
University of Portsmouth – Learning at Work Degree

NBCTM 43/10
Dental Treatment – Personnel due for Release

RNTM 077/10

Additional Discharge Procedures to be Adopted for Non-British



Members of the Naval Service
RNTM 107/10

Extension of Service (EoS) to age 55 for Lt Cdr WESM & MESM

2010DIN07-077
Fast Track Membership of the Chartered Management Institute
2010DIN01-133
Streamlined Routes to professional registration with the

Engineering Council for Royal Navy Marine Engineers and 

Technicians.
NBCTM 143/10
Use of Privately Owned Vehicles by Service Personnel on MOD

business

NBCTM 145/10
Valedictory Certificates

LONG TERM RESETTLEMENT INFORMATION
NEW JOBCENTRE PLUS ‘ CHAMPIONS FOR ARMED FORCES’ LAUNCHED  The main role of the champions is to be a key strategic link between JobCentre Plus and the Armed Forces Community.  They are the main point of contact for Service Leavers and Veterans to tackle issues or problems relating to employment and work-related benefits.  Around 50 Champions are in place in districts around the UK.  If anyone has problems ask at your JobCentre Plus for the contact details of the local ‘Champion’.  This is a very new scheme, so do not expect instant resolution or answers to questions, give the system a chance to bed in.

GLASGOW’S HELPING HEROES  GHH is a new partnership to help those who are serving in the Armed Force, or who have served in the Armed Forces, through the maze of advice and assistance that is available.  This service is also available to their immediate family and carers.  Their website is www.glasgowhelpingheroes.org  their Helpline is 0141 427 2804, and their office is located at 280 George Square, Glasgow, G1 1PR.  They can help personnel with advice on Housing and Homelessness; Employability; Benefits; Debt; Mental and Physical Health issues and Financial Grants.  All advice is free and confidential.

A SCOTTISH HOUSING GUIDE FOR PEOPLE LEAVING THE ARMED FORCES has been published by the Scottish Government.  It can be found at www.scotland.gov.uk/Publications/2010/03/24165717/1   For first time buyers this is a very useful document.
COUNTERMARCH  the Royal Marines Network was started in 1999.  It aims to firstly  provide a network of former RMs who are willing to offer advice about their chosen occupation and act as a contact to RMs leaving the Corps.  Secondly it acts as a focal point for job vacancies offered by former RMs.  For further information contact the Countermarch Clerk, Miss Karen Higman, RMA Central Office, Building 32, Whale Island, Portsmouth PO2 8ER. Tel 02392 651519.
HOUSING  If you are about to leave the Armed Forces you can apply to live in any available MOD ‘Void’ property (that is an empty house or flat owned by the MOD which is not needed for another purpose), on a temporary basis whilst looking for a permanent home.  This will not jeopardise your place on social housing waiting lists.  A property may not be available, but the system will try to assist.  Contact the Joint Service Housing Advice Organisation for more details on www.mod.uk/jshao 
VETERANS FIRST POINT(V1P)  V1P is an initiative led by the Rivers Centre for Traumatic Stress which is based in the Royal Edinburgh Hospital.  V1P is funded by The Scottish Government, NHS Lothian and the MOD to the tune of £930,000.  The office is located at 2 South Charlotte Street, off Charlotte Square.  It is staffed by veterans and aims to provide education, health, employment and housing advice, as well as helping veterans to form social links.  It is estimated there are 500,000 veterans in Scotland, and if this first project is successful it will be replicated across the country.  Contact can be made by e-mail enquiries@veteransfirstpoint.org.uk , by phone to 0131 220 9920, or website www.veteransfirstpoint.org.uk .
VETERANS BADGE is now available to former Servicemen and woman who have served in the Armed Forces at any time.  Ring 0800 169 2277.  Applicants will need to give their Service and National Insurance number, home address, number of years served and DOB.
NEVER VOLUNTEER!!  But have you consider Voluntary Service Overseas as a different way of volunteering?  Look at www.vso.org.uk
INFORMATION ON NAVAL SERVICE – DISCLOSURE  Any Service Leaver or ex-Regular who requires information pertaining to their Naval Service to be released to an outside company/organisation must initially request through the Disclosure Cell. The address is Director of Naval Personnel, Disclosure Cell, Mail Point G-2, Room 48, West Battery, Whale Island, Portsmouth, PO2 8DX. Tel 02392 628670, (for initial enquiries). Written requests are preferred and should include, full name, service number, date of birth, dates of service, full postal address, proof of ID (copy of passport or driving licence). The request should include a statement from the applicant authorising release of their information to the company/organisation. 
WAR DISABLEMENT PENSIONS/ARMED FORCES COMPENSATION SCHEME   It is not within the remit of The Royal British Legion in England/Wales to deal with queries on War Disablement Pensions or the Armed Forces Compensation Scheme from serving or ex-service personnel resident in Scotland.  This is a task of the pensions department of The Royal British Legion Scotland.  They can be contacted at The Royal British Legion, New Haig House, Logie Green Road, Edinburgh EH7 4HR.  Telephone 0131 557 2782.  www.rblscotland.org 

REACH  Do you have experience in business, the professions or management?  Do you have the time to give?  The professional career experience of volunteers is urgently needed by voluntary organisations throughout the UK.  Let REACH, itself a charity, find you an interesting, part-time, expenses paid, opportunity close to home.  Call on 0800 328 7528 for no-obligation details about this free service, or see www.reach-online.org.uk 
RBLA TRAINING GRANTS  The Royal British Legion Attendants Company Trust is a Registered Charity with funds for training grants for ex members of HM Forces who are in need of assistance in the civilian environment.  The important words are ‘in need’.  The grants are individually tailored to match the identified training, and the RBLA may be able to assist when other funding opportunities may be closed.  Applications are preferred in writing, to RBLA Training Grants Opportunities, Room 7205, Ground Floor Building 7200, Cambridge Research Park, Waterbeach, Cambridgeshire, CB5 9TL.
FORCES PENSION SOCIETY(FPS)  The FPS was founded in 1946 to campaign on behalf of all ranks to seek improvements in the Armed Force Pension Scheme, to resolve injustices and to advise members on individual Service pension problems.  They handle hundreds of queries a month.  Can you really afford not to be a member.  See their website www.forpen.co.uk 
CONTACTING JPAC AFTER LEAVING THE SERVICE  Service Leavers should be aware that if they contact JPAC after their TX Date they will be asked for their Password or failing that their National Insurance number to assist in identification.
REMPLOY  Remploy finds employment for disabled people in major organisations as well as its own manufacturing and service business.  For more information on any of the services provided by Remploy look at their website www.remploy.co.uk or e-mail info@remploy.co.uk` 
ELECTRICAL CONTRACTORS ASSOCIATION (ECA)  The website of the ECA is www.eca.co.uk This website enables anyone to search for electrical companies anywhere in the UK.  May be of use to Service Leavers looking for employment in their home area.
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